
Title: Mapping and Design Engineer 

 

Job Summary and Objectives 

The Mapping and Design Engineer will be responsible for carrying out various engineering 

duties including, but not limited to: drafting blueprints, maintaining system maps, creating 

design, make-ready engineering, fiber capacity, problem solving, and permitting. 

 

Responsibilities and Essential Job Functions 

1. Mapping and updating existing system 

2. Designing new build of system 

3. Monitor and identify potential capacity issues and solutions 

4. Use design software to update and maintain our maps 

5. Identify make-ready issues and solutions 

6. Create and maintain the fiber management of our system 

7. Collect data and draw permits 

8. Promotes and maintains a safe working environment and observes all safety 

rules in carrying out the responsibilities of the position. 

9. Performs other duties as assigned to fulfill the objectives of Tombigbee 

Fiber, LLC FFTH project and this position. 

10. Must support bylaws, guidelines, policies, and philosophies of Tombigbee at all 

times. 

 

 

 



Education 

1. High School or GED equivalent 

2. Bachelor’s degree in design engineering or relevant field is desired but not required 

 

 

Experience 

1. A minimum of 3 years’ experience in a similar role 

2. Good knowledge of FTTH system functions and operations 

3. Problem solving skills 

4. Sufficient software skills, experience in using Trimble system, GIS, and Cad Programs 

5. Excellent written and verbal communication skills 

6. Accurate and strong attention to detail 

7. Ability to multitask and manage time effectively 

8. Must be a team player 

 

*If an offer of employment has been made, a physical examination is required 

which includes drug testing. 

 

Tombigbee Electric Power Association (“TEPA”) provides equal employment opportunities 

to all employees and applicants for employment and prohibits discrimination and 

harassment of any type without regard to race, color, religion, age, sex, sexual 

orientation, gender identity, national origin, disability status, protected veteran status, or 

any other characteristic protected by federal, state, or local laws. When requested, TEPA 

makes reasonable accommodations to the physical and mental limitations of qualified 

employees or applicants to the extent that such accommodations do not impose an 

undue hardship. 


